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WOMEN I N  THE MILITARY 

INTRODUCTION 

When P r e s i d e n t  Nixon ended t h e  d r a f t  i n  1973 h e  i n a d v e r t a n t l y  i n i t i a t e d  

a  major p o l i c y  exper iment .  Today, t h e r e  are more women i n  uniform doing 

more t h i n g s  than  a t  any t i m e  i n  o u r  h i s t o r y .  F u r t h e r ,  t h e  Uni ted S t a t e s  i s  

i n  t h e  f o r e f r o n t  among n a t i o n s  i n  i t s  employment o f  women i n  m i l i t a r y  s e r v i c e .  

Even I s r e a l ,  which d r a f t s  women, uses  women l e s s  i n t e n s i v e l y .  For example,  

I s r e a l i  women s o l d i e r s :  (1) can go  home t o  t h e i r  farcily e ach  n i g h t  ( 2 )  

s e r v e  s h o r t e r  term of du ty  (2  v e r s u s  3 y e a r s )  and (3 )  r e c e i v e  l i t t l e  o r  

no  t r a i n i n g  (Thomas, 1978; 302-303). 

In  t h e  e a r l y  1960s females  made up just  o v e r  one p e r c e n t  of t h e  e n l i s t e d  

ranks:  ay 1980 t h e  p r o p o r t i o n  had jumped t o  a lmos t  1 3  p e r c e n t  (Moskos; 

1982; 1 3 : ) .  Furthermore,  some s c h o l a r s  p r e d i c t  t h a t  t h e  p r o p o r t i o n  w i l l  

con t i nue  t o  grow.' The male r e c ru i tmen t  poo l  i s  s h r i n k i n g .  Beginning i n  1979, 

t h e  p o o l  w i l l  d e c l i n e  u n t i l  1994, A t  t h a t  t i m e ,  t h e  17-21 y e a r  012 m a l e  coho r t  

w i l l  be 8.2 m i l l i o n  (24% below 1978 l e v e l s ) .  I f  t h e  U.S. does  n o t  r e s o r t  t o  

a d r a f t ,  women w i l l  make up t h e  s h o r t f a l l s .  P r e d i c t i o n s  f o r  1994 s u g g e s t  

t h a t  t h e  p r o p o r t i o n  of  women may be as h igh  a s  26 p e r c e n t  o f  new a c c e s s i o n s .  

There are s e v e r a l  r e a s o n s  why women f i n d  t h e  m i l i t a r y  an  a t t r a c t i v e  

career a l t e r n a t i v e .  The womarls movement h a s  i n c r e a s e d  t h e  awareness  

women o f  t h e  p o s s i b i l i t i e s  o f  n o n - t r a d i t i o n a l  o c c u p a t i o n s .  I n  a d d i t i o n ,  

t h e  c u r r e n t  economic c l i m a t e  s u g g e s t s  t h a t  women w i l l  need  t o  spend  a  

s u b s t z t i a l  p o r t i o n  o f  t h e i r  a d u l t  l i f e  as members o f  t h e  l a b o r  f o r c e .  

Women need t o  p r e p a r e  f o r  t h i s  f u t u r e  by o b t a i n i n g  marke t ab l e  t r a i n i n g  and 

s k i l l s .  The armed f o r c e s  o f f e r s  bo th .  F i n a l l y , m i l i t a r y  pay i s  b a s e d  on rank.  

Women and men o f  equa l  rank  e a r n  e q u a l  pay. Given t h e  pay d i s p a r i t y  between 

t h e  s exes  i n  t h e  c i v i l i a n  s e c t o r ,  t h e  m i l i t a r y  i s  r e l a t i v e l y  more a t t r a c t i v e  

to. women. 
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As women e n t e r  t h e  m i l i t a r i  and move i n t o  n o n - t r a d i t i o n a l  ? l i l i t a r y  

Occupa t iona l  S p e c i a l i t i e s  (NOS'S) s e v e r a l  new q u e s t i o n s  have a r i s e n  (Hunter  

and Nelson, 1082; 122 ) .  !@ithin  t h e  l i t e r a t u r e  f o u r  key i s s u e s  have emerged: 

(1) woaen i n  combat 

( 2 )  t h e  c o s t  e f f e c t i v e n e s s  o f  women 

( 3 )  t h e  r e l a t i o n s  between t h e  s e x e s  

( 4 )  e q u i t y  

In  many ways t h e  U.S. m i l i t a r y  h a s  stumhled i n t o  a  new p e r s o n n e l  mix. 

The end of t h e  d r a f t  and t h e  subsequent  problems r e c r u i t i n g  men n e c e s s i t a t e d  

i n c r e a s e d  u t i l i z a t i o n  o f  women. Within e i g h t  y e a r s  t h e  United S t a t e s  became 

t h e  world  l e a d e r  i n  i t s  employment o f  women a s  a c t i v e  du ty  m i l i t a r y  personne l .  

T ~ i s  reason  a lone  makes r e s e a r c h  on women i n  t h e  m i l i t a r y  m e r i t o r i o u s .  The f a c t  

t h a t  t h e  p ropor t ion  of  women may i n c r e a s e  a s  t he  poo l  of e l i g i b l e  men d e c l i n e s  

o n l y  s e r v e s  t o  i n t e n s i f y  t h i s  need. 

C l e a r l y ,  women and t h e  m i l i t a r y  i s  a t o p i c  worthy of  s o c i a l  r e s e a r c h .  

Tnere e x i s t s  a  YOUP.? and growing body of l i t e r a t u r e  on t h i s  s u b j e c t .  Most 

o f  t h s e s  s t u d i e s  t e s t  hypot!iese u s i n g  samples o f  women who a r e  c u r r e n t l y  

members oE t he  armed f o r c e s .  Topics  such a s  i n t e g r a t i o n  of  women i n t o  t h e  

academies ,  women and m i l i t a q  t echnology ,  c o s t  e f f e c t i v e  u t i l i z a t i o n  of  

women, and. s e x  d i s c r i m i n a t i o n  i n  t h e  m i l i t a r y  a r e  r e p r e s e n t a t i v e  o f  t h i s  

r e s e a r c h .  

Research which compares women i n  t h e  m i l i t a r y  w i th  t h e i r  c i v i l i a n  

c o u n t e r p a r t s  does n o t  e x i s t .  Are t h e  women of  t h e  armed f o r c e s  r e p r e -  

s e n t a t i v e  of t h e  women i n  t h e  g e n e r a l  popu l a t i on .  Dimensions of r ep -  

r e s e n t a t i o n  i n c l u d e :  r a c e ,  s o c i a l  class, e d u c a t i o n ,  mental  a b i l i t y ,  

ideo logy  and region of r e s i dence .  S ince  t h e  armed f o r c e s  is drawing from 

a  poo l  o f  women i n  t h e i r  c h i l d  b e a r i n g  y e a r s ,  it is impor tan t  t o  know how 



a t t i t u d e s  and pla!!s concern ing  marr izge and c h i l d r e n  of  t h e s e  women conpare 

w i t h  s i m i l a r  c i v i l i a n s .  Final l :? ,  how does t h e  "work commitment" of t he se  

women compare w i t5  women i n  gene ra l .  

Purpose 

In t h i s  d e s c r i p t i v e ,  e x p l o r a t o r y  s t udy  c i v i l i a n  and m i l i t a r y  women w i l l  be  

compared. H w  a r e  women i n  the  m i l i t a r y  s i m i l a r  and/or d i f f e r e n t  From t h e i r  

c i v i l i m  s i s t e r s .  The s t u d y  w i l l  d i s c u s s  demographic and background 

f a c t o r s .  The m i l i t a r y  is an employer of young women i n  t h e i r  c h i l d  - 

bea r ing  yea r s .  Hence, t h i s  s t u d y  w i l l  a l s o  focus  on family and work r e l a t e 6  

a t t i t u d e s .  These two f a c t o r s  a r e  a p a r t i c u l a r  p o l i c y  concern because 

family and c h i l d  c a r e  i s s u e s  a r e  emerging as a  new and c r i t i c a l  concern of 

t h e  m i l i t a r y  (HcCubben a!d Marsden, 1978) .  A?, any employer o f  

young people t h e  m i l i t a r y  has  had employment r e l a t e d  problems such a s  high 

tu rnover  o r  a t t r i t i o n .  Hence, it would be i n t e r e s t i n g  t o  know how work 

a t t i t u d e s  of  m i l i t a r y  women compare wi th  t h e i r  c i v i l i a n  c o n n t e r p a r t s  

The Data 

The ~ a t i o n a l  l o n g i t u d i n a i  survey of  young women and men (ages  14-21 

i n  1978) w i l l  be used i n  t h e  a n a l y s i s .  In t h i s  s t u d y ,  a  subsample of wosen 

ages  18 t o  2 1  w i l l  be examined. There a r e  approximately 3,300 women i n  

t h e  subsample. Almost 450 of  t h e s e  women a r e  members oE t h e  armcd fo rce s .  

C l e a r l y ,  t h i s  n a t i o n a l  p r o b a b i l i t y  sample i s  w e l l  s u i t e d  t o  add re s s  t i le 

r e sea rch  ques t i on .  



LITERATURE PEJIEW 

Review of  key I s s u e s  

Equity 

Equal oppo r tun i t y  o r  t h e  " equ i t y "  i s s u e  i s  found th roughout  t h e  

growing women i n  t h e  m i l i t a r y  l i t e r a t u r e .  (For  example s e e ,  Binkin and 

Bach. 1977; Fe ld ,  1978; Wilson, 1977) Suppo r t e r s  of t h e  e q u a l  r e l i a n c e  of 

women i n  a l l  phases  o f  m i l i t a r y  l i f e  c l a im  t h a t  t r u e  e q u a l i t y  between t h e  

sexes  can on ly  be achieved i f  women a r e  a l lowed t o  t a k e  t h e  same r i s k s  

a s  men. Women's r i g h t s  advoca tes  a lmos t  s e e  t!iis a s  a s o c i t a l  l i t m u s  t es t .  

S l aves  a r e  n o t  a l lowed t o  t a k e  up arms f o r  t h e i r  count ry  ( F e l d ,  1978; 5 8 8 ) .  

Perhaps  more p r a g m a t i c a l l y ,  t h e  m i l i t a r y  i s  t h e  s i n g l e  l a r g e s t  employer an< 

t r a i n i n g  i n s t i t u t i o n  i n  t h e  Uni ted S t a t e s .  Denying women e q u a l  a c c e s s  t o  

t h e  armed f o r c e s  i s  t h e  same a s  denying  them e q u a l  job and t r a i n i n g  

o p p o r t u n i t i e s .  The long  run i m p l i c a t i o n  of  t h i s  p o l i c y  i s  lower  average  

e a r n i n g s  among women. 

Cost E f f e c t i v e n e s s  

E f f i c i e n c y  was a t r a c l i t i o n a l  j u s t i f i c a t i o n  f o r  r a c i a l  s e g r e g a t i o n  i n  

t h e  armed f o r c e s  du r ing  t h e  1940s (MacGregor, 1981) .  Likewise ,  e f f i c i e n c y  

o r  c o s t  e f f e c t i v e n e s s  i s  c i t e d  a s  a reason  t o  l i m i t  f u l l  i n t e g r a t i o n  o f  

women i n  t h e  m i l i t a r y  

Is a women a more expens ive  s o l d i e r  t o  ma in t a in?  S u r p r i s i n g l y ,  most 

r e s ea r ch  s u g g e s t s  t h a t  women a r e  more c o s t  e f f e c t i v e  t han  men (Arbogas t ,  

1973; Binkin ,and Sack, 1977; Cof fey ,  1979;  Horberg,  19801. F i r s t ,  t h e  

average female r e c r u i t  i s  of  h i g h e r  q u a l i t y  t h a n  h e r  male c o u n t e r p a r t .  She 

is more l i k e l y  t o  be  a h igh  school  g r a d u a t e  and on ave rage ,  s c o r e s  10 p o i n t s  

h i q h e r  on s t a n d a r d i z e d  tes t  (Binken and Bach. 1977; 1 7 ) .  Higher q u a l i t y  

r e c r u i t s  a r e  more c o s t  e f f e c t i v e  because t h e y  a r e  u s u a l l y  e a s i e r  t o  t r a i n  



and more p roduc t i ve  on t h e  job.  There a r e  s e v e r a l  o t h e r  f a c t o r s  which 

i n d i c a t e  t h a t  women a r e  l e s s  c o s t l y  s o l d i e r s .  Women tend  t o  have fewer 

dependents t han  men. Hence, t h e i r  s a l a r y ,  hous ing  a l lowances ,  medica l  

b e n e f i t s  and moving expenses  a r e  l e s s .  Binkin and Bach e s t i m a t e  t h a t  t h e  

average y e a r l y  s a v i n g s  due t o  fewer  dependents  i s  $982 (Binki~x and Bach. 

1977; 5 9 ) .  An a d d i t i o n a l  source  o f  s av ings  among woilen is t h e  reduced 

i nc idence  o f  d i s c i p l i n a r y  problems and lower  absen t ee  r a t e .  

Costs and unce i r t a i n t i e s  which cou ld  reduce  t h e  e f f i c i e n c y  o f  women 

e x i s t .  F u l l  i n t e g r a t i o n  of women i n t o  t h e  Armed Forces  would e n t a i l  

c o s t l y  convers ions  o f  f a c i l i t i e s  ( b a r r a c k s ,  s h i p s  C t c . )  t o  accomodate 

women. Th i s ,  hcwever i s  a one t ime r ead ju s tmen t  c o s t  which is s m a l l  when 

cons idered  o v e r  t h e  decades  t h e  f a c i l i t i e s  w i l l  be used. I n  a d d i t i o n ,  t h e  

m i l i t a r y ,  c u r r e n t l y  h a s  h i g h e r  e n t r a n c e  s t a n d a r d s  f o r  women. Women may 

become less e f f e c t i v e  i f  t h e s e  s t a n d a r d s  a r e  lowered. 

Ch i l d r en ,  Fami l i e s  and M i l i t a r y  Mission 

Pregnancy i s  aq i s s u e  which o f t e n  s u r f a c e s  a l ong  s i d e  t h e  c o s t  e f f e c t i v e -  

n e s s  argument. The r r i l i t a r y  i s  r e c r u i t i n g  young women i n  t h e i r  most f e r t i l e  

y e a r s .  A t  one t i m e ,  a  woman was d i smi s sed  i f  s h e  became p r egnan t .  l 'n is  

p o l i c y  changed i n  t h e  e a r l y  7Cs. Pregnancy and m i l i t a r y  s e r v i c e  now co -ex i s t .  

Hence, it i s  n o t  s u r p r i s i n g  t h a t  i n  1979 14 p e r c e n t  of a l l  army women were 

p regnant  (Leepson, 1981; 505 ) .  For  each  pregnancy c a r r i e d  t o  te-m t h e  m i l i -  

t a r y  can expec t  an average  of 105 days  l o s t  t i m e  (Binkin and Bach, 1977;  6 1 ) .  

I n t e r e s t i n g l y ,  even when pregnancy i s  taken  i n t o  a c c o u n t ,  women have lower 

absen t ee  r a t e s  t han  men (Binkin and Bach. 1977) .  

Pregnancy, however, i s  an i s s u e  which t r a n s c e n d s  t h e  " c o s t  e f f e c t i v e n e s s "  

t e s t .  i * 7 i l l  pregnancy i n t e r f e r e  s i g n i f i c a n t l y  w i t h  m i l i t a r y  mi s s ion?  For 

example, what p o l i c i e s  a r e  a p p r o p r i a t e  i f  a  woman beg ins  a  long  t e r m  a t  s e a  



nor knowing she  is preqnant?  Should she be r ep l aced  a t  a l l ,  o r  a s  scon as 

p o s s i S l e ?  Althou~lh i t  may be a g a i n s t  r e g u l a t i o n ,  it i s  conce ivab le  t h a t  a  

.doma might g e t  p r e q a n t  a t  s e a .  L ikewise ,  a  f u l l  t e rm preqnant  conba t  s o l d i e r  

s e e m :  absurd .  The l o g i s t i c s  of moving p r egnan t  s o l d i e r s  i n  combat s e n e r i o  

a r e  i n c r e d i b l e .  

F i n a l l y ,  emot iona i  i s s u e s  s u r f a c e .  Women a r e  o f t e n  fo rced  t o  choose 

batween motherhood and m i l i t a r y  miss ion .  I t  should  be no t ed ,  however,  t h a t  

t h e  tough cho ice  between c h i l d r e n  and m i l i t a r y  miss ion  i s  n o t  unique tr wonen 

?s women e n t e r  t h e  job market and t r a d i t i o n a l  husband/wife r o l e s  f a d e ,  men 

a r e  i n c r e a s i n g l y  invo lved  i n  c h i l d  c a r e  a c t i v i t i e s .  F u r t h e r ,  men, 11::;; 

women, o f t e n  head s i n g l e  p a r e n t  households .  I4cCubben and Marsden f i n ?  the: 

t h e  r o l e  o f  t h e  m i l i t a r y  f a n i l y  ha s  changed g r e a t l y  o v e r  t h e  l a s t  t a n  year.- .  

They a s s e r t  t h a t  t h e s e  changes a r e  s o  powerfu l  t h a t  t hey  e v e n t u a l l y  w i l l  have 

a  profollnd e f f e c t  on m i l i t a r y  l i f e  and p o l i c y  (McCubben and Narsden, 1978; 

211 ) .  

The importa?ce of t h e  m i l i t a r y  family  and t h e  c o n f l i c t s  s r r r o u n d i n g  t h e  

mi . l i t a ry  wonan'. r o l e  a s  s o l d i e r ,  mother and w i f e  i s  w e l l  e s t a b l i s h e d .  Chi 

t h e  o t h e r  hand,  womens attitudes toward t h i s  s u b j e c t ,  f o r  t h e  moot p a r t ,  a r e  

unknown. The cha l l enges  ?ad o p p o r t u n i t i e s  o f  t o d a y ' s  m i l i t a r y  h a r d l y  suqqes t  

t h a t  " t y p i c a l "  o r  " t r a l i t i o n a l "  women t end  t o  e n l i s t .  Likewise,  it i s  probab le  

t h a t  m i l i t a r y  womn a r e  more l i k e l y  t o  have r a t h e r  " n o n - t r a d i t i o n a l "  a t t i t u c e s  

towards c h i l d  c a r e  and marr iage r o l e s .  

Women and Combat 

Pregnancy and m i l i t a r y  t r a d i t i o n  a r e  o f t e n  c i t e d  a s  reasons  t o  exc lude  

women from combat. C u r r e n t l y ,  women a r e  exc luded  from d i r e c t  combat n o s i t i o n s .  

??ley have ,  however, a l r e a d y  moved i n t o  o c c u p a t i o n s ,  such  a s  supp ly ,  which make 

them w l n e r a b l e  as a  combat c a s u a l t y .  There i s  concern among m i l i t a r y  p l a n n e r s  

t h a t  d u r i n q  a  c r i s i s  women w i l l  be fo rced  i n t o  combat and/or  t h e  m i l i t a r y  w i l l  



was te  v a l u a b l e  time and l o s e  t h e  s k i l l s  ' x ~ d  t a l e n t  o f  women, moving women 

o u t  o f  t h e  combat zone ( k e p s o n ,  1981;  432). Advocates o f  wown i n  combat 

m a i n t a i n  t h a t  women a r e  a b l e  t o  p e r f o r m  as w e l l  a s  men and s h o u l d  b e  qi'ien 

t h e  chance t o  prove i t .  

R e l a t i o n s h i p s  Between t h e  Sexes 

The m i l i t a r y  has  a l s o  f i i scovered  problems a s s o c i a t e d  w i t h  men and wcmen 

working and s h a r i n g  t h e  m i l i t a r y  l i f e  t o g e t h e r .  Th i s  i s  p a r t i c u l a r l y  t r u e  

when women t a k e  n o n - t r a d i t i o n a l  a s s i u n n e n t s  (Moskos, 1982: 1 3 3 ) .  C o n f l i c t  

a r i s e s  because  some men f e e l  women have n o  b u s i n e s s  d o i n g  c e r t a i n  a c t i v i t i e s .  

Others  f e e l  t h a t  women do n o t  c a r r y  t h e i r  l o a d  and i n c r e a s e  t h e  d i s t a s t e f u l  

heavy work f o r  t h e  men (Hicks ,  1978; 6 5 5 ) .  I n  a d d i t i o n ,  s e x u a l  ha rassment  

h a s  been a  ? e r s i s t e n t  problem ( k e p s o n ,  1981;  5 0 3 ) .  

I n  t h e  Navy, a  p a r t i c u l a r l y  i n t e r e s t ; ? ?  i s s u e  !,as s u r f a c e d .  Women a r e  

exc luded  from most s e a  d u t y .  The number o f  s h o r e  b i l l e t s  a v a i l a b l e  f o r  r o t a t i o n  

p u r p o s e s  a r e  l i m i t e d .  Shore b i l l e t s  a r e  p r i z e d  among navy  men because  i t  al lows 

them t o  spenj .  t ime wi th  t h e i r  f a m i l i e s .  I f  women a r e  a s s i g n e d  e x c l u s i v e l y  t o  

s h o r e  p o s i t i o n s  men x i 1 1  s p e n d ,  o f  n e c e s s i t y ,  i n c r e  a s e d  t ime a t  s e a  (Binkin  art6 

Bach, 1977; 2 5 ) .  Th i s  i s  c l e a r l y  n o t  f a i r  and may i n  t h e  ].on? run i n c r e a s e  

a t t r i t i o n  among men. A l l  t h e s e  f a c t o r s  t e n d  t o  i n c r e a s e  job t e n s i o n  and 

i n f l u e n c e  mora le .  

The M i l i t a r y  a s  Employer 

When t h e  armed f o r c e s  dropped t h e  " d r a f t "  and e n t e r e d  t h e  modem " v o l u n t e e r "  

e r a  it also, perhaps  u n i n t e n t i o n a l l y ,  adopted a  " m i l i t a r y  a s  o c c u p a t i o n  model" 

(Moskos, 1982) . Under t h i s  model t h e  m i l i t a r y  became more l i k e  a  f i r m  

compet inq d i r e c t l y  wi th  t h e  c i v i l i a n  s e c t o r  f o r  q u a l i f i e d  p e r s o n n e l .  Under 

t h e s e  new r u l e s ,  what f a c t o r s  i n f l u e n c e  e n l i s t m e n t  and r e t e n t i o n ?  F u r t h e r ,  

what k i n d  o f  "employer" i s  t h e  m i l i t a r y ?  The h e a l t h  o f  t h e  o v e r a l l  economy 

goes  a  l o n g  way toward answer ing  t h e  f i r s t  q u e s t i o n .  For  example ,  when t h e  

7  



economy i s  r o b u s t  and good e n t r y  p o s i t i o n s  a r e  numerous t i l e  m i l i t a r j  f i n d s  

c o m n e t i t i o n  toucrher.  Indeecl, t h e  m i l i t a r y  i s  more a p t  t o  experience r e c r u i t m e n t  

s h o r t f a l l s  d u r i n g  upswinqs i n  t h e  economy. On t h e  o t h e r  h a n d ,  a s l u g g i s h  

econonj, wi t i i  h i g h  you th  unemploymfnt makes t h e  m i l i t a r y  a p p e a r  relatively 

more a t t r a c t i v e .  

Aside from t h e  economy, t h e  s a l a r y  s c a l e s  o f  t h e  i n l l i t a r y  h e l p  e x p l a i n  

e n l i s t m e n t  p a t t e r n s .  For  t h e  most p a r t ,  m i l i t a r y  pay o v e r  t h e  l i f e  of  t h e  

A 1 1  ' i o l u n t e e r  Force  (AV?) h a s  n o t  k e p t  up w i t h  i n f l a t j ~ n .  I t  h a s  a l s o  l agged  

beh ind  a v e r a g e  c i v i l i a n  wages.  Hence, t h r o u g h o u t  t h e  b r i e f  h i s t o r y  of t h e  AVF 

i t  h a s  had t r o u b l e  a t t r a c t i n g  h i g h l y  q u a l i f i e d  w h i t e  ma les  ( p a r t i c u l a r l y  when 

t h e  economy i s  s t r o n g ) .  On t h e  o t h e r  hand ,  m i l i t a r y  pay i s  r e l a t i v e l y  more 

a t t r a c t i v e  among m i n o r i t i e s .  F u r t h e r ,  h j . s t o r i c a l l y  m i n o r i t i e s  have  used  t h e  

armed f o r c e s  as a  " b r i d g i n g  env i ronment"  i n t o  a s u c c e s s f i l l  c i v i l i a n  c a r e e r .  

The m i l i t a r y  e x p e r i e n c e  i s  t h o u g h t  t o  p r e p a r e  m i n o r i t i e s  f o r  t h e  p r e d o m i n a t e l y  

w h i t e  l a b o r  marke t .  Hence, m i n o r i t i e s  a r e  drawn t o  t h e  b e n e f i t s  o f  m i l i t a r y  

s e r v i c e  ( t r a i n i n g ,  s e c u r i t y ,  s k i l l  a c q u i s i t i o n  c-tc.) . Wornel: l i k e  male 

m i n o r i t i e s  have  Seen c x c l u d e d  f r o m  many o c c u ~ ~ a t i o n s  an6 o p p o r t m i t i e s  i n  t h e  

c i v i l i a n  s e c t o r .  Pe rhaps  women, t o o ,  use t'ne m i l i t a r y  as a " b r i d g i n g  

env i ronment .  " 

Ps l o n g  as t h e r e  is n o  d r a f t ,  t h e  m i l i t a r y  must  compete d i r e c t l y  w i t h  

t h e  c i v i l i a n  s e c t o r  t o  meet i t s  p e r s o n n e l  n e e d s .  The s t a t e  o f  t h e  economy 

makes t h i s  job e a s i e r  o r  more d i f f i c u l t .  I t  i s ,  however a f a c t o r  which armed 

f o r c e s  p o l i c y  makers d o  n o t  c o n t r o l .  I n  many ways ,  pay i s  a l s o  o u t s i d e  t h e i r  

contr:;l  s i n c e  it is  d e t e r m i n ~ d  by Cofigress and p o l i t i c s .  Hence,  i t  i s  

a d v i s a b l e  f o r  d e f e n s e  manpower a d m i n i s t r a t o r s  t o  c o n c f n t r a t e  on "employment 

f a c t o r s "  which t h e y  can r e g u l a t e .  The r e c r u i t m e n t  and r e t e n t i o n  o f  q u a l i f i e d  

p e r s o n n e l  i m p l i e s  t h a t  t h e  m i l i t a l - j  j ob  s h o u l d  b e  as  " a t t r a c t i v e "  as p o s s i b l e .  

( I t  s h o u l d  be  n o t e d  t h a t  t h e s e  p o l i c i e s  must  n o t  j e o p a r d i z e  or i n t e r f e r e  w i t h  



m i l i t a r y  miss ion . )  In o r d e r  t o  compete wi th  t h e  c i v i l a n  s e c t o r  m i l i t a r y  

jobs snould  be a s  s a t i s f y i n g  a s  p o s s i b l e .  Job c h a r a c t e r i s t i c s  such as 

v a r i e t y ,  autonomy an? s ign iE icance  should be as p o s i t i v e  as p o s s i b l e .  

Thcrc i s  a  s m a l l  b u t  growing body of r e sea rch  which examines t h e  a t -  

t i t i d e s  of women toward t h e i r  m i l i t a r y  job (See f o r  example,  Greene and 

igilson, 1981; Hicks,  1978; Horeberq,  1975; Landrum, 1978: Kimetal ,  1980; 

S a v e l l ,  1979; Thomas, 1978: Thomas and Duming,  1978!. Most of t h i s  l i t e r a -  

t u r e ,  howevsr, compares military men and women. Women, f o r  example,  want 

a  c l e a n e r  more o r d e r l y  work environment than t h e i r  male c o u n t e r p a r t s .  The 

impor taq t  ques t ion  of how m i l i t a r y  women compars w i t h  emaloyed c i v i l a n  women 

has  no t  been a d l r e s s e d  i n  t h e  l i t e r a t u r e .  This  i s  a c r i t i c a l  miss ing  compari- 

son ,  f o r  t he  m i l i t a r y  is competing wi th  t he  c i v i l =  s e c t o r  f o r  q u a l i f i e d ,  

p roduc t ive  women. F u r t h e r ,  t h e  m i l i t a r y  wants t o  minimize i t s  l o s s e s  t o  

a t t r i t i o n .  



METHODOLOGY 

The Data 

The d a t a  use2  i n  t h i s  s t u d y  a r e  based  on i n fo rma t ion  c o l l e c t e d  i n  t h e  

Nat iona l  Longetudinal  Surveys (NLS) of t h e  l a b o r  market  and educa t i ona l  

exper iences  of young men and women. The sample i s  a  m u l t i s t a g e  p r o b a b i l i t y  

sample con t a in ing  ove r  12,000 respondents  s e l e c t e d  from n o n i n s t i t u t i o n a l  

youth aged 14 t o  2 1  i n  1978. In te rv iews  a r e  conducted annua l ly .  The d a t a  

fo r  t h i - s - s t u d y ,  hawever,  cones from t h e  f i r s t  (1978) wave of  i r t e r v i e w s .  One 

of t h e  o b j e c t i v e s  of t h e  NLS sample des ign  was t o  o b t a i n  enough sample ca se s  

t o  make p o s s i b l e  s e p a r a t e  r e l i a b l e  s t a t i s t i c s  f o r  b l a c k  and h i s p a n i c  youth.  

This was accomplished by oversampling t h e s e  mino r i t y  subpopula t ions .  M i l i t a r y  

personne l  were a l s o  oversampled i n  o r d e r  t o  have s u f f i c i e n t  respondents  f o r  

a n a l y s i s  purposes .  

Sub-Sample Used i n  t h e  Analys i s  

The un iverse  f o r  t h i s  s t udy  i s  a s u b s e t  of  t h e  t o t a l  NLS 1379 youth coho r t .  

I t  i nc ludes  w h i t e ,  b l ack  and h i s p a n i c  respondents  who were (1) fsmale and ( 2 )  

18  t o  21  yea r s  of age i n  1978. Other  m i n o r i t i e s  such  a s  Asians were omi t ted  

because sample s i z e  l i m i t a t i o n s  made m i l i t a r y / c i v i l i a n  comparisons imposs ib le .  

The age r e s t r i c t i o n  was used t o  i nc lude  women o f  h igh  s c h o o l  age who a r e  

i n e l i g i b l e  f o r  m i l i t a r y  s e r v i c e .  

S t a t i s t i c a l  Methodology 

The purpose o f  t h i s  r e sea rch  is exp lo ra to ry  and d e s c r i p t i v e .  How a re  

c i v i l i a n s  and m i l i t a r y  women s i m i l a r  anrl how do t hey  d i f f e r ?  Given t h e p u r -  

pose,  no e l a b o r a t e  t h e o r i e s  o r  hypothes i s  a r e  proposed o r  t e s t e d .  Simple 

c ro s s  t a b u l a t i o f i s  and comparison of  means wi.11 be used  t o  examine t h e  d a t a .  



EMPIRICAL RESULTS 

Education and M a r i t a l  S t a t u s  

As Table 1 demonstrates  women of  t h e  m i l i t a r y ,  r e g a r d l e s s  of r a c i a l  

o r  e t h n i c  group,  a r e  more we l l  educa t ed  t h a n  t h e i r  c i v i l i a n  c o u n t e r n a r t s .  

Almost 100 p e r c e n t  of  t h e  b lacks  and h i s p a n i c s  have completed h i g h  s choo l  

( a  few have c o l l e g e  e x p e r i e n c e ) .  This  compares with  a high s choo l  c o m ~ l e t i o n  

r a t e  of  approximately 60% among b l a c k s  and 50% among h i s p a ~ i c  c i v i l i a n s .  

S u r p r i s i n g l y ,  m ino r i t y  m i l i t a r y  respondents  a r e  more l i k e l y  t o  be  high s choo l  

g radua tes  t han  wh i t e s .  On t h e  o t h e r  hand ,  c i v i l i a n s  t o o ,  heve completed come 

c o l l e g e .  These f i n d i n g s  a r e  n o t  s u r p r i s i n g  s i n c e  t h e  armed f o r c e s  has  f a i r l y  

high s e l e c t i c n  s t a n d a r d s  f o r  women and f o r  t h e  most p a r t  a c c e p t s  only high 

s choo l  g r adua t e s .  F u r t h e r ,  j o i n i n g  t h e  m i l i t a r y  i s  ev idence  t h a t  t h e  young 

woman chose n 3 t  t o  go t o  c o l l e g e  immediately .  These women may be i n t e r e s t e d  

i n  t h e  unique cha l l enge  of  m i l i t a r y  l i f e  a s  w e l l  a s  i n c r e a s i n g  t h e i r  s k i l l s  

through m i l i t i ~ r y  t r a i n i n g .  

Most wome.7 i n  t h e  s t u d y ,  whether  members o f  t h e  armed f o r c e s  o r  n o t ,  have 

never  mar r ied .  (See Table 2 )  . M i l i t a r y  women, however, a r e  more l i k e l y  t o  

be marr ied  (33 .5% m i l i t a r y  ve r sus  21.7% c i v i l - i a n ) .  Incirience of d ivo rce  and s p a -  

r a t i a n  i s  somewhat h ighe r  among m i l i t a r y  women. I n t e r e s t i n g l : ~ ,  h i s p a n i c  women a r e  

over  twice  a s  l i k e l y  a s  any o t h e r  r a c i a l  group ( c i v i l i a n  o r  m i l i t a r y )  t o  be 

d ivorced  o r  s e p a r a t e d .  Perhaps t h e  t r a d i t i o n a l  h i s p a n i c  fami ly  va lues  a r e  

more l i k e l y  t o  c o n f l i c t  wi th  m i l i t a r y  l i f e .  



T a b l e  1 

EZUCATION 9Y RACE BY MILITARY STATUS 

( P e r c e n t  D i s t r i b u t i o n )  

I CI'JTLIA~I 

a l a c k  Hispan ic  (N) Togal  

3 . 2  1 7 . 3  11621 5 .3  
9 -11 20.7 34.1 35.1 (739) 26.2 

47 .0  4 1 . 1  31.7 (1219) 43.2 
13-15 15.4  (697) 24.7 

(24)  0 . 9  
(0) 0 

100  ---- 100  

-- 

.MILITARY 

.- 
W h i t e  B lack  H i s p a n i c  (N) ~ota l  

% -- 
0 . 3  0 . 0  0 . 0  (1) 3 . 2  
6 .9  2 . 1  0 . 0  (25)  5.6 

83 .6  9 . 3  80.0 ( 3 i 0 )  8 3 . 0  
9.3 16.7  Z0.C ( S G I  11 .2  
C.0 0 . 0  0 . 0  ( 0) 3 . 0  
z.0 0 . 0  0 .0  (0) 0 . 0  

1 0 0  100  100  ---- 100  
---- 1 (335) (96)  (15) (446) ---- 



MARITAL STATlJS BY RACE BY MILITARY STATUS 

( P e r c e n t  D i s t i b u t i o n )  

M a r i t a l  
S t a t u s  

Mar r i ed  
S i n g l e  
O t h e r  - 
TOTAL 
(N) 

CIVILIAN 

T o t a l  
White B l a c k  H i s p a n l c  (11) % 

23.5 12.0 31.4 (621) 21.7 
72.6 83.8 63.3 (2121) 74 .1  

3 . 8  4 . 3  5.2 (120) 4.2 

100 1 0 0  1 0 0  ---- l oo  
(1714) (728) (420)  (2862)  ---- 

MILITARY 

T o t a l  
Whi te  B lack  H i s p a n i c  (E.') % 

.. 

35 .9  26 .0  26.7 (1501 33.5 
57.6 6 7 . 7  60.0 (268) 59 .8  

6 . 5  6.2 1 3 . 3  (30 )  6 . 7  
- 

100  l o o  1 0 0  ---- 1 o n  
(337) (96 )  ( 1 5 )  (448)  ---- 



Family Backgrounds 

P a r e n t a l  educa t ion  has  o f t e n  been used a s  a  measure of socioeconomic 

s t a t u s .  The h ighe r  a  persons  educa t i on  t h e  more o p p o r t u n i t i e s  t hey  have. 

and t h e  more advantages  t hey  can g i v e  t h e i r  c h i l d r e n .  It i s  i n t e r e s t i n g  t o  

learn what k ind  of sociceconomic group t h e  armed f o r c e s  i s  drawing i t s  women 

from. 

Ove ra l l ,  t h e  educa t ion  of both p a r e n t s  i s  h ighe r  among m i l i t a r y  reson- 

den ts  (See Table  3 and 4 ) .  This  is p a r t i c u l a r l y  t r u e  among m i n o r i t i e s .  For 

example,  fewer minor i ty  m i l i t a r y  women have mothers who a r e  h igh  school  drop- 

ou t s .  Over 55% of  t h e  b l ack  c i v i l i a n s  compared t o  a lmost  46% of t h e  black  

m i l i t a r y  women have mothers who a r e  h igh  school  d ropou t s .  Tnis  f i n d i n g  i s  

e q u a l l y  d ramat ic  among h i s p a n i c s .  Over 76% of h i s p a n i c  c i v i l i a n s  compared 

t o  m o s t  67% of  t h e  m i l i t a r y  have mothers who have n o t  completed h igh  school .  

While t h e  m i l i t a r y  i s  ha rd ly  drawing i t s  female r e c r u i t s  from t h e  upper c l a s s ,  

it i s  p u l l i n g  from a  h ighe r  t han  average  s o c i a l  group. This  appears  t o  be 

p a r t i c u l a r l y  t r u e  among mino r i t y  women. 



T a b l e  3 

MOTHER'S EDUCATION BY PACE BY MILITARY STATUS 

P e r c e n t  D i s t r i S u t i o n )  

E d u c a t i o n  

0 - 8  

' CIVILIAN 
T o t a l  

White B l a c k  H i s p a n i c  (N) % 

1 0 . 9  20.9 61.5 (553) 20 .6  

MILITARY 
T o t a l  

Whi t e  B l a c k  H i s p a n i c  (N) % 

9 . 2  1 0 . 0  40.0 (45)  10 .4  
9 -11 1 9 . 4  34 .2  14 .4  (601)  22 .3  

1 2  47.6 3 2 . 1  18.1 (1065)  39.6 
13-15 I 1 2 . 0  8.1 4 .2  (267) 9 . 9  

1 6  1 7.4 3 .8  0 . 8  (150) 5 . 6  
1 6 t  2.7 0 . 9  1 .0  (55 )  2.0 

I 

100 1 0 0  1 0 0  ---- 1 0 0  
(N) (1643) (666)  (382) (2601) ---- 

1 7 . 1  35 .6  26 .7  (92 )  21.3 
5 4 . 1  40 .0  26.7 (217)  50 .2  
1 3 . 1  1 0 . 0  6 .7  (53) 1 2 . 3  

4 .6  4 . 4  0 .0  (19) 4.4 
1.8 0 .0  0.0 (6) 1 . 4  

1 0 0  1 0 0  1 0 0  ---- 1 0 0  
(327)  (90)  (15)  (432) ---- 



Table 4 

F A T H E R ' S  EDUCATION BY WiCE BY MILITARY STATUS 

( P e r c e n t  D i s t r i b u t i o n )  

Educa t ion  

0 - 8  
9 -11 

12  
13-15 

1 6  
16+ 

TOTAL 
( N )  

C I V I L I A N  
~o&a< 

White  B l a c k  H i s ~ n i c  ( N )  

1 7 . 8  32.6 59 .3  (659) 26.8 
1 4 . 5  21 .8  13 .9  (394) 1b.O 
38.0 31 .5  1 6 . 8  (829) 33.7 
10 .2  7.1 3 .8  (213) 8 .6  
1 1 . 5  4 .5  3.5 (218)  8 .9  

8 . 0  2.6 2.7 (150)  6 . 1  

1 0 0  1 0 0  100 ---- 1 0 0  
(1587)  (537)  (339) (2463) ---- 

MILITARY 
T o t a l  

White B l a c k  Hlsp -mic  (N) 

1 4 . 7  1 8 . 1  1 5 . 4  (61 )  15 .4  
1 9 . 2  30 .6  38.5 ( 8 7 )  21.9 
38 .5  36 .1  23 .1  (149)  37.5 
1 4 . 1  9.7 15 .4  ( 5 3 )  13 .3  

9.6 4.2 7.7 ( 3 4 )  8 . 6  
3 . 8  1 . 4  0.0 ( 1 3 )  3.3 

1 0 0  1 0 0  1 0 0  ---- 100  

(312) (72 )  (13)  (397)  ---- 



Family A t t i t u d e s  

M i l i t a r y  c o s t s  such a s  pay,  housing a l l owances ,  medical  b e n e f i t s  and 

moving expenses  i n c r e a s e  as t h e  number of dependents  i n c r e a s e .  Hence i t  is 

i n t e r e s t i n g  t o  know m i l i t a r y  women's a t t i t u d e s  toward fami ly  s i z e .  The re- 

s u l t s  of Table 5 sugges t  t h a t  a t t i t u d e s  toward fami ly  s i z e  a r e  verjr  s i m i l a r  

among c i v i l i a n  and m i l i t a r y  respondents .  Almost h a l f  of a l l  t h e  women f e e l  

t h a t  two c h i l d r e n  make ~ p  an "ideal" fami ly .  I n t e r e s t i n g l y ,  h i s p a n i c  c i v i l i a n s  

a r e  more l i k e l y  t o  f i n d  l a r g e  f a m i l i e s  (4 p l u s  c h i l d r e n )  " i d e a l "  t han  t h e i r  

m i l i t a r y  c o u n t e r p a r t s  (33.2% c i v i l i a n  ve r sus  21.4% m i l i t a r y ) .  

Perhaps ,  . m f o r t u n a t e l y  from an armed f o r c e s  c o s t  p e r s p e c t i v e ,  m i l i t a r y  

women " d e s i r e "  s l i g h t l y  l a r g e r  f a m i l i e s  t han  t h e i r  c i v i l i a n  sisters (See 

Table 6 ) .  For example,  approximately 429 of t h e  b l ack  m i l i t a r y  women want 

3 o r  more c h i l d r e n .  Only 33% of  t h e  c i v i l i a n s  d e s i r e  f a m i l i e s  o f  t h i s  s i z e .  

It should  be no t ed  t h a t ,  whi le  s i g n i f i c a n t  numbers o f  m i l i t a r y  women want 

more t han  two c h i l d r e n ,  t hey  a r e  a l s o  more l i k e l y  (9 .2% ve r sus  6 . 3 % )  t o  p re -  

f e r  l i f e  i r i t huu t  c h i l d r e n .  



T a b l e  5 

CHILDREN CONSIDERED "IDEAL" BY R A E  BY MILITARY STATUS 

( P e r c e n t  D i s t r i b u t i o n )  

TOTAL 
(N) 

( 7 )  1 . 6  
( 1 2 )  2.7 

( 2 1 7 )  48 .9  
(118) 26.6 

( n 8 )  1 9 . 8  
( 2 )  0 . 5  

---- l o o  
( 4 4 4 )  ---- 

MILITARY 

T o t a l  
W h i t e  B l a c k  H i s p a n i c  (N) % 

Number o f  
C h i l d r e n  

CIVILIAN 

T o t a l  
W h i t e  B l a c k  H i s p a n i c  (N) % 



NUMBER O F  CHILDREN D E S I R E 3  BY RACE BY MILITARY STATUS 

( P e r c e n t  D i s t r i b u t i o n )  

i C I V I L I A N  I MILITARY 

I 

? ;umber  of I T o t a l  T o t a l  
C h i l d r e n  1 W h i t e  B l a c k  H i s p a n i c  (N) % W h i t e  B l a c k  H i s p a n i c  (N) % 

TOTAL 
(N)  



The r e s u l t s  o f  Table 7  r e f l e c t  t h e  responden ts  a t t i t u d e s  toward 

fami ly  l i f e .  The i t ems  were s t r u c t u r e d  t o  de te rmine  t h e  degree  t o  which 

t h e  responden ts  conform r o  " t r a d i t i o n a l "  mother/wife v a l u e s .  A l l  i n  a l l ,  

t h e  women of t h e  sample d i d  n o t  d i s p l a y  a h igh  conformi ty  wirh  t r a d i r i o n a l  

v a l u e s .  

As might be  e x p e c t e d ,  m i l i t a r y  women, r e g a r d l e s s  o f  r a c i a l  o r  e t h n i c  

group were more l i k e l y  t o  d i s a g r e e  w i t h  t r a d i t i o n a l  norms such as "womans 

p l a c e  i s  i n  t h e  home", " t r a d i t i o n a l  husband w i f e  r o l e  b e s t " ,  "women happy 

i n  t r a d i t i o n a l  r o l e "  and "wife  w i t h  f a m i l y  has  no t i m e  f o r  job".  Apparent ly  

b o t h  c i v i l i a n  and m i l i t a r y  r e s p o n d e n t s  a r e  aware o f  t h e  i n f l u e n c e  o f  i n f l a t i o n .  

Over 70% of b o t h  groups  f e l t  t h a t  i n f l a t i o n  made it n e c e s s a r y  f o r  b o t h  p a r e n t s  

t o  work. The s t r o n g e s t  d i f f e r e n c e  between m i l i t a r y  and c i v i l i a n  responden ts  

came on an i t e m  d e a l i n g  w i t h  j u v e n i l e  de l inquency  and working mothers .  Th i s  

was e s p e c i a l l y  t r u e  among b l a c k s .  For  example ,  o v e r  31% o f  t h e  c iv i l ians  

compared t o  10.6% o f  t h e  m i l i t a r y  b l a c k s  f e l t  t h a t  t h e  w i f e s  employment l e a d s  

t o  j u v e n i l e  de l inquency .  F i n a l l y ,  b o t h  m i l i t a r y  and c i v i l i a n  responden ts  f e l t  

t h a t  men s h o u l d  s h a r e  housework. 

C l e a r l y ,  t h e  modern m i l i t a r y  cou ld  be c h a r a c t e r i z e d  as a " n o n - t r a d i t i o n a l "  

occupa t ion .  A m i l i t a r y  woman who f e e l s  t h a t  h e r  husband s h o u l d  n o t  do 

housework o r  t h a t  h e r  p r o p e r  p l a c e  i s  i n  t h e  home w i l l  p r o b a h l y  be  unhappy 

wi th  a m i l i t a r y  c a r e e r .  The r e s u l t s  s u g g e s t  t h a t  t h e  a t t i t u d e s  o f  m i l i t a r y  

women towards  f a m i l y  and t h e i r  r o l e  as a w i f e  and mother  a r e  n o t  l i k e l y  t o  

be  a b i g  problem. For  t h e  most p a r t ,  t h e i r  v a l u e s  a r e  compat ib le  wi th  m i l i t a r y  

miss ion .  (It s h o u l d  be n o t e d  r h a t  t h i s  does  n o t  imply t h a t  a woman w i l l  f e e l  

a g r e a t  d e a l  o f  c o n f l i c t  i f  f o r c e d  t o  choose between a  s i c k  c h i l d  and m i l i t a r y  

m i s s i o n ] .  F u r t h e r ,  a l l  i n  a l l ,  m i l i t a r y  women a r e  l e s s  t r a d i t i o n a l  t h a n  t h o s e  

o f  t h e  c i v i l i a n  s e c t o r .  



FAMILY ATTITUDE BY RACE BY MILITARY STATUS 

(Percent Distribution) 

WOMAN'S PLACE IN HOME 

Strongly 
Disagree 

Disagree 
Agree 
Strongly 
Agree 

TOTAL % 

(N 

WOMAN ' S 
PLACE 
Ili 

from 

WIFE WITH FAMILY FEELS MORE USEFUL 

CIVILIAN 

White Black ~ispinic (N) Total 
% 

Strongly 
Disagree 

Disagree 
Agree 
Strongly 
Agree 

MILITARY 

White Black Hispanic (N) Total 
% 

WIFE WITH 
FAMILY 
FE.ELS MOW 
USEFUL 

TOTAL % 

(N) 

CI'&ILIAN 

Total 
White Black Hispanic (N) % 

MILITARY 

Total 
White Bla,:k Hispanic (N) % 



T a b l e  7  ( C o n t i n u e d )  

FPXILY AT'rITUDE BY RACE BY IKILITARY STATUS 

( p e r c e n t  D i s t r i b u t i o n )  

WOXKJPJG WIFE FZELS MORE USEFUL 

S t r o n g l y  
D i s a g r e e  

D i s a a r e e  
A g r e e  
S t r o n g l y  

A g r e e  

WORKING 
WIFE FEZLS 
MORE USEFUL 

TOTAL % 

(!< ) 

EMPLOYMENT 
OF W I F E  -- 
DELIQUENCY 

S t r o n g l y  
D i s a g r e e  

D i s ~ g r e e  
A g r e e  
S t r o n g l y  

A g r e e  

CIVILIAN 1 MILITAW 

EMPLOYMENT OF WIFE LEAOS TO JUVENILE DELIQUENCY 

T o t a l  
W h i t e  B l a c k  H i s p a n i c  (N) 4 

T o t a l  
W h i t e  B l a c k  H i s p a n i c  (N) % 

INFLATION NECESSITATES EMPLOYENT OF BOTH PARENTS 

CIVILIAN 1 MILITARY 
T o t a l  

White B l a c k  H i s p a n i c  (N)* % 

S t r o n g l y  
A g r e e  1 2 1 . 3  31 .4  2 6 . 8  ( 6 9 8 )  2 4 . 7  2 0 . 5  2 8 . 1  1 4 . 3  ( 9 8 )  2 2 . 0  

T o t a l  
W h i t e  B l a c k  H i s p s i c  (N) % 

INFLATION-- 
EMPLOYMENT OF 
BOTH PARENTS 

S t r o n g l y  
D i s a g r e e  

D i s a g r e e  
A g r e e  

-- 

TOTAL % 1 0 0  1 0 0  ---- 1 0 0  1 0 0  1 0 0  ---- 1 0 0  

(N) I ( 1 6 9 5 )  loo ( 7 2 0 )  ( 4 1 4 )  ( 2 8 2 8 )  ---- loo ( 3 3 6 )  ( 9 6 )  ( 1 4 )  ( 4 4 6 )  ---- 

CIVILIAN 
T o t a l  

White B l a c k  H i s p a n i c  (N) % 

1.8 2 . 5  1 . 9  ( 5 7 )  2 . 0  
2 6 . 4  1 5 . 7  2 2 . 7  ( 6 5 4 )  2 3 . 1  
5 0 . 4  5 0 . 4  4 8 . 6  ( 1 4 1 9 )  5 0 . 2  

MILITARY 
T o t a l  

W h i t e  B l a c k  H i s p a n i c  (N) % 

3 . 3  2 . 1  0 . 0  ( 1 3 )  2 . 9  
2 8 . 3  1 4 . 6  3 5 . 7  ( 1 1 4 )  2 5 .  E  
4 7 . 9  5 5 . 2  5 0 . 0  (221)  4 9 . 6  



T a b l e  7 (Con t inued)  

FAMILY ATTITUDE BY RACE BY MILITARY STATUS 

( P e r c e n t  D i s t r i b u t i o n )  

TRADITIONAL AUSBAND WIFE ROLE BEST 

I 

TRADITIONAL 
HUSB.WD- 

MEN SXOULD SHARE HOUSEWORK 

Whi te  B l a c k  H i s p a n i c  ( N )  % 

23.9  52.3 4 7 . 9  1 8 . 8  33 .3  (102) 23 .1  
40 .0  (225)  5 0 . 9  

20.2 32 .3  1 3 . 3  (100) 22 .6  

3.6 1 . 0  1 3 . 3  (15) 3.4 

WIFE ROLE w h i t e  B lack  H i s p a n i c  ( N )  % 

s t r o n g l y  
D i s a g r e e  

g 4 7 1 )  D i s a g r e e  49.7 47.7 41 .9  (1359) 4 8 . 0  1 6 . 1  

CIVILIAN 

Agree 
S t r o n g l y  

Agree 

1 0 0  1 0 0  1 0 0  ---- 1 0 0  
(331)  ( 9 6 )  (15 ) (442) ---- 

TOTAL % I 1C0 100 1 0 0  ---- 100 

MILITARY 

26.4 29.5 34 .1  (801) 28 .3  

6.2 6 . 7  11 .2  (199) 7 . 0  

I 

(N) 

MEN SHOULD 
SHARE 

HOUSEWORK 

T o t a l  1 T o t a l  

(1690) (721)  (411)  (2830)  ---- 

S t r o n g l y  
D i s a g r e e  (76 )  2 .7  

15 .6  (368)  1 2 . 9  

CIVILIAN 
T o t a l  

White B l a c k  H i s p a n i c  (N) % 

l . E  2 . 1  0 .0  (8 )  1.8 
11.1 

MILITARY 
T o t a l  

w h i t e  B l a c k  H i s p a n i c  ( N )  % 

D i ~ i q r e e  1 lIr 1;:; 7 .3  6 .7  (45) 1 0 . 1  
Agree  49 .8  49.6 5 0 . 5  (1419) 49 .9  
S t r o n g l y  

Agree  35 .1  34.9 31 .6  (982) 34 .5  

TOTAL % 1 0 0  1 0 0  100 ---- 

48.8 5 3 . 1  46 .7  (221) 49 .7  

38 .3  3 7 . 5  46 .7  (171) 38.4 

100 1 0 0  1 0 0  ---- 100 
(1703) (724)  (418)  (28451 ---- 1 (334)  ( 9 6 )  ( 1 5 )  (445) ---- 



Table 7 (Continued) 

FAMILY ATTITUDE BY RAG? BY MILITARY STATUS 

(Percent Distribution) 

W@?lEN 
HAPPY IN 

TRADITIONAL 
ROLE 

CIVILIm- MILITARY 
Total Total 

White Black Hispanic (N) % 

strongly 
Disagree 

Cisagree 
Agree 
Strongly 
Agree 

TOTAL % 

17.3 16.0 11.2 (449) 16.C 
60.6 58.7 46.8 (1626) 58.1 
18.4 21.2 31.8 (590) 21.1 

3.8 4.1 10.2 (134) 4.8 

100 100 100 ---- 100 
(N) , (1675) (712) (412) (2799) ---- 



Job and Work Related Factors  

Fespondents were asked t o  r a t e  t h e i r  job i n  terms of s i x  c h a r a c t e r i s t i c s .  

Theses c h a r a c t e r i s t i c s  inc lude:  v a r i e t y ,  dea l ing  wi th  people ,  job autonomy, 

f r i e n d s h i p s ,  completing t h e  t a s k  and job s i g n i f i a n c e .  Both c i v i l i a n  and 

m i l i t a r y  respondents gave genera l ly  p o s i t i v e  responses t o  a l l  i tems (See 

Table 8 ) .  Items ranked most h ighly  among the  m i l i t a r y  women inc lude:  

dea l ing  with people,  f r i e n d s h i p s ,  completing the  t a s k  and sj .gnif icance 

of job. Compared t o  c i v i l i a n s ,  m i l i t a r y  respondents a r e  mo~re l i k e l y  t o  r a t e  

p o s i t i v e l y  aspects  such a s  dea l ing  with people and cornpletirig the  t a s k .  

These f indings  sugges t  t h a t ,  i n  terms of the  f a c t o r s  mentioned, m i l i t a q  

jobs a re  s i m i l a r  t o  c i v i l i a n  jobs. Hence, these  f a c t o r s  probably do not  

con t r ibu te  unduly t o  a t t r i t i o n  o r  absenteeism. On t h e  o t h e r  hand, t h e  

m i l i t a r y  i s  n o t  a supe r io r  place t o  work v i s  a v i  t h e  c i v i l i a n  s e c t o r .  

I n  Table 9 mean scores  on job c h a r a c t e r i s t i c  items by r a c i a l  e t h n i c  groups 

are  shown. For the  most p a r t ,  t h e  r e s u l t s  confirm t h e  f ind ings  of t h e  tab les- -  

t he re  a r e  few s i g n i f i c a n t  d i f f e r e n c e s  between m i l i t a r y  and c. .vi l ian respondents.  

There was, however, one d i s t u r b i n g  f ind ing .  A s c a l e  which t akes  i n t o  account 

a l l  s i x  i t e m  was cons t ruc ted .  Through the  s c a l e  on o v e r a l l  measure of 

" a t t i t u d e s  toward job c h a r a c t e r i s t i c s "  can be treasured. A comparision of the  

mean s c a l e  score  shows t h a t ,  over a l l ,  minority c i v i l i a n s ,  a r e  s i g n i f i c a n t l y  

more p leased  with t h e i r  jobs ( i n  terms of t h e  items mentioned) than t h e i r  

m i l i t a r y  coun te rpa r t s .  This  i s  an a r e a  r ipe  f o r  i n v e s t i g a t i o n .  



JOB CHARACTERISTIC BY RACS BY MILITARY STATUS 

( P e r c e n t  D i s t r i b u t i o n )  

VARIETY 

DEAL WI" PEOPLE 

MILITARY 

T o t a l  
White B l a c k  H i s p a n i c  ( N )  % 

11 .8  1 5 . 5  7 . 1  (50)  12.4 
1 5 . 8  25 .0  2 8 . 6  (73 )  18 .2  
33.2 26.2 35.7 (128)  31.8 
32.6 28 .6  0 . 0  (123)  30.6 

6 . 6  4 . 8  28.6 (28)  7.0 

TiARfETY 

Minimum 
Not t o o ~ l u c h  
Moderate 
Q u i t e  Mot  
Maximum 

TOTAL % 100  1 0 0  ---- 100  1 0 0  ---- 100 
(N) (1043)  (292) (190) (1525)  ---- I loo (304 (84)  (14 )  (402)  ---- 

CIVILIAN 

T o t a l  
Wni te  Black H i s p a n i c  (N) ' % 

s . . g  
14.2 22.2 15 .9  (2  3)  16 .0  
16 .8  25 .3  2 4 . 9  (296)  19 .4  
28.9 25 .9  34.4 (442)  29.0 
30.2 15.0 1 6 . 9  (390)  25.6 
9.9 11.6 7.9 (152)  1 0 . 0  

MILITARY 

T o t a l  
White B l a c k  H i s p a n i c  (N) % 

5.6  4.8 1 4 . 3  (23 )  5.7 
8.6 6 . 0  0.0 (31 )  7.7 

1 5 . 1  9 . 5  7 . 1  ( 5 5 )  13.7 
42.4 48.8 5 7 . 1  (178)  44 .3  
28.3 3 1 . 0  2 i . 4  (115)  28 .6  

DEAL 

WITH 
PEOPLE 

Minimum 
~ o t  t o o  Much 
&loderate 
Q u i t e  A l o t  
Maximum 

CIVILIAN 

T o t a l  
White B lack  H i s p a n i c  ( N )  % 

7.2 1 4 . 7  1 0 . 0  (137)  9.0 
7.1 13.4 1 . 3  (144)  9.4 

1 5 . 6  12 .0  1 7 . 9  (232)  15 .2  
41.9 39 .4  3 4 . 7  (618)  40.5 
28 .2  20.5 2 1 . 1  (394) 2 5 . 8  



Table  8  (Con t inued)  

JOB CHARACTERISTIC BY RACE BY MILITARY STATUS 

( P e r c e n t  D i s t r i b u t i o n )  

ALTONOMY 

CIVILIAV 1 MILITARY 
AUTONOMY T o t a l  1 T o t a l  

TOTAL % 100  100 ---- 1 0 0  100  ---- 100 
( N )  / (1043) loo (2931 (189) (1525) ---- (304) (84)  (14)  (402) ---- 

White B lack  H i s  a n i c  ( N )  % 

1 5 . 9  (210)  1 3 . 8  
Not tooMucF 23.8 (342) 22.4 
Moderate 26.5 22.9 30.7 (401)  26.3  
Q u i t e  A l o t  28.0 21.5 21.7 (396)  26 .3  
Maximum 1 4 . 0  7.9 (176)  1 1 . 5  

) 
1 6 . 1  11 .9  1 4 . 3  (61) 15 .2  
1 8 . 1  16.7  28 .6  (73) 18 .2  
25.0  28.6 7 .1  (101) 25 .1  
30.9  35.7  42.9  (130) 32.3 

9.9 7 . 1  7 . 1  (37) 9 . 2  



T a b l e  8  (Con t inued)  

JOB CHARACTERISTIC BY RACE BY MILITARY STATUS 

( P e r c e n t  D i s t r u b u t i o n )  

FRIENDSHIPS 

SHIPS 

White Black H i s p a n i c  (N) White B lack  H i s p a n i c  ( N )  

hlinimum 
~ t t o o N u c h  
Moderate 
Q u i t e  A l o t  
Maximum 

COMPLETE TASKS 

TOTAL % 100  1 0 0  ---- 10 0  
( N )  (1043) (293)  (190) (1526) ---- I loo 

7.2 13 .3  7 .4  (128) 8.4 
13.4  1 3 . 7  17 .9  (214)  1 4 . 0  
26.3 22.5 28.9 (395) 25.9 
37.9 35.2 35.3  (565) 37.0 
1 5 . 2  1 5 . 4  1 0 . 5  (224) 14.7 

1 0 0  1 0 0  1 0 0  ---- 100 
(304)  (84)  (14)  (4021 ---- 

9 .2  9 .5  0 . 0  (36)  9.0 
15 .1  1 7 . 9  21.4 (64)  15.9 
25.3 20.2 35.7 (99) 24 .6  
34.51 33 .3  21.4  (137) 34 .1  
15 .5  19 .0  21.4 (66) 16 .4  

CIVILIAN 
COMPLETE 

TASKS T o t a l  
White B l a c k  H i s p a n i c  (N) 1 oj 

MILITARY 

T o t a l  
Whi te  B l a c k  Hispaiiic (N) S 

Minimum 
Not  too Much 
Moderate 
Q u i t e  A l o t  
Maximum 

- ~ ~ 

TOTAL % 100  1 0 0  ---- 100  
( N )  (1041) (293) (190) (1524) ---- I loo 

13.7 13.0  1 0 . 5  (128) 8 . 4  
6.2 6 . 1  1 2 . 1  (106)  7.0 

1 8 . 3  1 4 . 7  25 .3  (282)  1 8 . 5  
35.3 39.9 35.8 (552)  36.2 
33.4 26.3 1 6 . 3  (456)  29.9  

1 0 0  100  1 0 0  ---- 100 
(303)  (84) (14)  (401) ---- 

3.6 6.0 0 .0  (16)  4 .0  
5 . 6  8 .3  0 .0  (24) 6.0 

20.8 1 3 . 1  1 4 . 3  (76)  19 .0  
3 4 . 0  40.5 28.6  (141) 35.2 
36.0 32 .1  5 7 . 1  (144) 35.9 



J O B  CHARACTERISTIC BY ilACE BY MILITARY STATUS 

( P e r c e n t  D i s t r i b u t i o n )  

SIGNIFICANCE OF JOB 

MILITARY 

T o t a l  
White B lack  X i s p a n i c  ( N )  % 

6 . 9  10.8  0 .0  (30) 7.5 
12.5  14.5  0 . 0  (50) 12 .5  
24.3 1 8 . 1  35.7  (94) 23 .4  
32.9 31.3 28.6 (130) 32.4  
23.4 25.3 35.7 (97) 24.2 

1 0 0  1 00 100  ---- 100  

SIGNIFI- 
CANCE 

OF 
J O B  

Minimum 
N o t  too Much 
Moderate 
Q u i t e  A l o t  
Maximum 

TOTAL % 

T o t a l  
White B lack  H i s p a n i c  (N) % 

i 2 . 7  15 .4  1 2 . 2  (200) 1 3 . 1  
16.4  1 7 . 1  17 .0  (253)  1 6 . 6  
26.2 21.5 25.0 (383) 25.2 
30.2 24.2 2 8 . 7  (439) 28.8 
14 .5  21.8 17.0 (247)  1 6 . 2  

100  100  100  ---- 100 
(N) (1041) (293)  (188) (15221 ---- 1 (304) (83)  (14)  (401) ---- 



MEAN SCORES ON JOB CHARACTERISTIC VARIABLES BY RACE AND MILITARY STATUS 

V a r i e t v  1 3 . 0 5  3 .  Oh 

JOB 

Deal w i t h  1 3 . 7 7  3 . 7 9  
P e o p l e  

WHITES 

Autonomy 3 . 0 4  3 . 0 0  
F r i e n d s h i p s  1 3 . 4 1  3 .32  
C o m p l e t e  T a s k  3 . 8 2  3 . 9 3  

CHRmcTEmsTIcl Mean Mean 
VARIABLES C i v i l i a n  N i l i t a r y _  

- 
S i g n i f i c a n c e  1 3 . 1 7  3 . 5 3  ** 

o f  Job 
SCALE 1 2 0 . 2 7  2 0 . 6 3  

HISPIWICS 
Mean 

C i v i l i a n  M i l i t a r y  C i v i l i a n  M i l i t a r y  

** S i q n i f i c a l l t  a t  t h e  . D l  level  

a On some v t l r i a b l e s  t h e  s a m p l e  s i z e  w a s  s l i g h t l y  l a r g e r  



Clear ly ,  the m i l i t a r y  i s  i n t e r e s t e d  i n  r e c r u i t i n g  ind iv idua l s  who a re  

"committed" t o  t h e i r  job. Given t h e  hardships  (separa t ion  from family ,  

uneven hours,  danger e t c . )  of m i l i t a r y  l i f e  and t h e  nature  of m i l i t a r y  mission, 

mi l i t a ry  personnel must be w i l l i n g  t o  give "duty" high p r i o r i t y .  In  Table 10 

items deal ing  with work commitment a r e  presented.  Some items deal  with a  

wil l ingness t o  seek s e l f  improvement (education and t r a i n i n g )  i n  t imes of 

economic hardship.  Items such as these  measure a t t i t u d e s  o r  ways t o  deal  

with c r i s i s .  Negative aspects  of comvittment are a l s o  included among the  

items. For example, how w i l l i n g  i s  a  respondent t o  go on welfare  o r  seek 

food stamps i n  t imes of personal  economic c r i s i s .  I n t e r e s t i n g l y ,  on t h e  

pos i t ive  f ac to r s  (seek education o r  t r a i n i n g )  the re  i s  l i t t l e  d i f f e r e n c e  between 

the  mi l i t a ry  and c i v i l i a n  respondents. On t h e  o t h e r  hand, c i v i l i a n s  a re  

much more l i k e l y  t o  look t o  food stamps o r  publ ic  a s s i s t a n c e  dur ing 

times of c r i s i s  than t h e i r  m i l i t a r y  counterpar ts .  These f indings  suggest  

t h a t  the m i l i t a r y  draws from a  more highly motivated group. 



WORK COMMITMENT BY RACE BY MILITARY STATUS 

( P e r c e n t  D i s t r i b u t i o n )  

APPLY FOR FOOD STAMPS I F  UNABLE TO SUPPORT FAMILY 

SEEK MORE EDUCATION I F  UNABLE TO SUPPORT FAMILY 

MILITARY 
T o t a l  

White B l a c k  H i s p a n i c  (N) % 

41.4 54 .7  26 .7  (194) 43.7 

58.6 45.3 73 .3  (249) 56.3 

1 
FOOD 

STAMPS 
-, 
Probab ly  

Would 
P r o b a b l y  

P7ould Not 

TOTAL % 

( N )  

CIVILIAN 
T o t a l  

White B lack  H i s p a n i c  (N) % 

48.7 66.4 53.4 (1505)  53 .9  

5 1 . 3  33.6 46 .6  (1289) 46 .1  

100 1 0 0  1 0 0  ---- 100  1 0 0  1 0 0  ---- 100 

loo I (1677) (711) (406) (2794) ---- (333) (95)  (15 )  (443) ---- 

)UCAT1ON White B lack  H i s p a n i c  (N) % I White B l a c k  H i s p a n i c  (N) % 
1 I 

1 CIVILIAN MILITARY 

p r o b a b l y  
Would ! 87.9 95.0 9 1 . 6  (2559) 90.2 

P roSab ly  
Would Not 1 1 2 . 1  5 . 0  8 . 4  (277)  9 . 8  

G O  ON WELFARE I F  UNABLE TO SUPPORT FAMILY 

MORE 

90.7 92 .7  1 0 0 . 0  (408)  91.5 

9 . 3  7 . 3  0 . 0  (38 )  8 .5  

TOTAL % 1 100  1 0 0  100  ---- 1 0 0  
(N) 1 (1696) (724)  (416)  (2836) ---- 

I CIVILIAN 1 MILITARY 
m ON . 

T o t a l  1 T o t a l  

1 0 0  100  1 0 0  ---- 100 

(335) (96)  ( 1 5 )  (446) ---- 

--  
WELFARE T o t a l  T o t a l  

White B l a c k  H i s p a n i c  ( N )  White B l a c k  H i s p a n i c  (N) % 

EI 

P r o b a b l y  1 
Would / 26.8  37.0 34.2 (853)  30.5 18.9 24.2 6 . 7  (87 )  19 .6  

P r a b a b l y  
Would N o t  1 73.2  63.0 65 .8  (1947)  69.5 81.1 75 .8  93 .3  (356)  80 .4  

TOTAL % 1 100  1 0 0  1 0 0  ---- 1 0 0  ---- 100 
( N )  ( (1677) (714) (409) (21100) ---- (333) (95) i 1 5 )  (443) ---- 



T a b l e  1 0  (Con t inued )  

WORK COMM1TMENT:BY RACE BY MILITARY STATUS 

( P e r c e n t  D i s t r i b u t i o n )  

ENTER TRAINING I F  UNABLE TO SUPPORT FAMILY 

ENTER . 
TRAINING 

P r o b a b l y  
Would 

P r o b a b l y  
Would N o t  

CIVILIAN 
T o t a l  

White B l a c k  Hispanic (N) % 

TOTAL % 

(N)  

NILITARY 
T o t a l  

White B l a c k  H i s p a n i c  (N) % 

95 .0  9 6 . 1  95 .2  (2706)  9 5 . 3  

5.0 3.0 4 . 8  (132 )  4.7 

100  1 0 0  1 0 0  ---- 1 0 0  1 0 0  ---- 1 0 0  
(1696)  (723)  (419)  (2838)  ---- (336) (96 )  ( 1 5 )  (447) ---- 

97 .6  9 7 . 0  100 .0  (437) 97.8 

2.4 2 . 1  0 . 0  (10 )  2.3 
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